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AUSTSWIM would like to acknowledge the Traditional Custodians of the many lands on which we all work,

swim, and recreate every day, and to pay our respects to Elders past and present. We also wish to extend

that respect to all Aboriginal and Torres Strait Islander people who form a part of our organisation as

teachers, candidates and students.
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About our report

At AUSTSWIM, we believe that quality swimming teachers save lives. This Annual Report celebrates the
people, programs, and partnerships that bring that belief to life. From national advocacy and education
excellence to local stories of inclusion and impact, it reflects a community united by one shared purpose, to
ensure every Australian can swim, survive, and thrive in and around water.

Our Board

Melinda Crole - Chairperson Steve Newman

Appointed March 2021 Appointed December 2024
lan Fullagar Michelle Bainbridge
Appointed December 2020 Appointed September 2025
Dr Justin Scarr Nick Cox

Appointed March 2021 Appointed September 2025

Our Risk and Finance Committee

Steve Newman - Chairperson Brad Maunsell - Chief Executive Officer

Vanessa Hexall - ex-officio member Georgie Nichol - Executive General Manager

Scott De’Cent - ex-officio member

Our Partners and Supporters

Our many valued partners and supporters are recognised throughout this report and highlighted on page 20.
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Our Leaders
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Pictured: L-R, Georgie, Melinda, Brad.

At AUSTSWIM, we hold a simple belief that drives everything
we do: quality swimming teachers save lives.

In 2025, this belief has never been more relevant. The
National Drowning_Report 2025 reminds us that more than
350 lives were lost to drowning in 2024/25, a 27% increase on
the 10-year average. Males, those born overseas and older
Australians remain particularly at risk. Each number represents
a life that could be saved through education, awareness, and
the presence of qualified teachers in every community.

As Australia’s oldest and most trusted provider of swimming
and water safety teacher education, our focus has been on
strengthening the workforce, improving education quality, and
shared advocacy to reduce drowning across all age groups.

Our commitment to excellence is reflected in the latest
student satisfaction results from the National Council for
Vocational ~ Education  Research  (NCVER), remaining
consistently high, year on year. Among the AUSTSWIM
graduates surveyed:

e 89.9% were employed after training,

e 93.5% experienced at least one job-related benefit,
e 91.5% were satisfied with their training, and

e 87.8% would recommend AUSTSWIM to others.

Our commitment to quality was recognised with our
accreditation renewal with the Australian Skills and Quality
Authority (ASQA) for the next seven years to 2032.

In July this year, we also launched our new AUSTSWIM Swim

School Network, beginning to more formally connect hundreds
of swim schools across Australia, entitling them to unique
benefits.

Through our representation on the Australian Water Safety
Council alongside our members Royal Life Saving Society
Australia, Surf Life Saving Australia, Swimming Australia,
and others, we ensure the voices of teachers and trainers
are heard in shaping national drowning prevention
strategies.

The National Aquatic Industry Workforce Report 2025
confirmed that swim teachers make up one-third of
Australia’s aquatic workforce. It also highlighted the
growing need for more stable employment for a highly
casualised workforce, with 51% seeking long-term careers
in the industry, widespread occupational violence and
aggression rates (90% have experienced this), as well as
the opportunity to attract and retain staff through values-
driven approaches.

We will continue to work collaboratively to address these
challenges and opportunities.

Our new Aqua Exercise Instructor Course expands
opportunities  for swim teachers as well as fitness
instructors  while improving water safety for older
Australians, reducing risk through lifelong participation.

Our expanding Professional Development Library added
three new modules: Safeguarding Children and Young
People, Supporting Neurodivergent Learners, and
Inclusivity and Challenging Behaviours, further enhancing
teacher capability across Australia and beyond.

We also continue to take our quality swim teacher education
to countries including New Zealand, Singapore, Malaysia,
India, Vietnam and Mauritius and others to help improve
water safety skills and education and contribute to global
drowning rate reduction.

This report celebrates these achievements and the people
behind them, our staff, our trainers, the teachers, and swim
schools who live our belief every day.

To our trainers, teachers, swim schools, and partners: thank
you. Your professionalism, compassion, and commitment to
safe aquatic education remain at the heart of AUSTSWIM’s
work.

Melinda Crole - Chairperson

Brad Maunsell - Chief Executive Officer
Georgie Nichol - Executive General Manager
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https://www.royallifesaving.com.au/research-and-policy/drowning-research/national-drowning-reports
https://www.watersafety.com.au/about-us/
https://www.watersafety.com.au/about-us/
https://www.royallifesaving.com.au/Aquatic-Risk-and-Guidelines/aquatic-research/national-aquatic-industry-workforce-report-2025
https://austswim.com.au/course-detail/aqua-exercise-instructor-course-aqua-public
https://austswim.com.au/professional-development
https://austswim.com.au/swim-schools#swim-school-network
https://austswim.com.au/swim-schools#swim-school-network

4

Our Strategic Pillars

QUALITY
SWIMMING

TEACHERS
SAVE LIVES

AUSTSWIM ANNUAL REPORT 2024 | 25

STRONG SWIM TEACHER WORKFORCE
Investing in the people who save lives

HIGHEST QUALITY SWIMMING AND
WATER SAFETY EDUCATION

Training that gives teachers the skills to
save lives

DROWNING PREVENTION AWARENESS
AND ADVOCACY

Building the systems and strength that
allow teachers to save lives

ORGANISATIONAL EXCELLENCE

Leadership through collaboration -
a stronger industry together

INDUSTRY LEADERSHIP AND
COLLABORATION

Empowering teachers to prevent tragedy
before it happens
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Strong Swim
Teacher
Workforce

Investing in the people
who save lives

At AUSTSWIM, our belief that quality swimming teachers
save lives begins with investing in the people who teach
the nation how to swim and be safer around water.

This year 7,000 swim teacher candidates took part in our
range of water safety courses, further strengthening our
pool of 28,311 licensed AUSTSWIM swim teachers.

To provide even more support to swim teachers we
introduced a dedicated Student Support Office and
increased our national advocacy efforts to ensure the
profession is recognised as an essential part of
Australia’s drowning prevention workforce.

Championing the
swim teacher profession

Through our partnerships and engagement with
government, industry, and other training bodies, we
continue to advocate for professional recognition, and
safer, more sustainable teaching environments.

Our aim is to ensure that swim teaching is seen as a
respected, rewarding and safe career pathway.

5l
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Growing skills through
professional development

Our Professional Development Library continues to grow,
providing teachers with access to practical, relevant, and
engaging learning opportunities. Courses such as Safeguarding
Children and Young People (developed in conjunction with
global safeguarding expert Phil Doorgachurn) and Managing
Neurodivergent Learners (created in conjunction with
AUSTSWIM trainer Sheryl Everett) are in high demand.

(See more pages 18-19)

We also proudly promote Professional Development
opportunities offered by our partners including, Royal Life Saving
Society Australia, Worldwide Swim School, Puggles Swim and
Autism Swim.


https://austswim.com.au/professional-development
https://worldwideswimschool.com/
https://www.deafchildrenaustralia.org.au/about-puggles-swim/
https://autismswim.com.au/

Commitment to quality and
continuous improvement

We continue to proudly and fiercely uphold the highest
standards of training, assessment, and accreditation.
Annual Independent research through the National
Council for Vocational Education Research (NCVER)
continues to confirm the quality of our training. See our
results on page 9.

Recognising Excellence

To further celebrate the achievements of our teachers,
trainers, and swim schools, this year we were also
proud to reinstate our AUSTSWIM Awards of
Excellence.

These awards recognise outstanding contributions to
aquatic education and drowning prevention across
Australia and internationally.

From emerging teachers to lifetime contributors, these
awards shine a light on those whose professionalism,
creativity, and compassion embody AUSTSWIM’s belief
that quality swimming teachers save lives. Find out
more here.

Australia

Teacher of the Year

New Teacher of the Year
Specialist Teacher of the Year
Trainer of the Year

Swim School of the Year - Small

Swim School of the Year - Large

Ji-Yeon Kiddle (New South Wales)
Isabel Santibanez (New South Wales)
Beth Crabb (New South Wales)

Kylie Chrisakis (South Australia)

Alice Springs Aquatic & Leisure Centre
(Northern Territory)

Angelo Anestis Aquatic Centre

- Bayside Council (New South Wales)

New Zealand

Teacher of the Year
New Teacher of the Year
INF Teacher of the Year
TAI Teacher of the Year
TCS Teacher of the Year
AD Teacher of the Year
Trainer of the Year

Denise Andrews (Queenstown)
Amadis Guerra (Hastings)

Kim Komene (Kerikeri)

Kirstie Nash (Auckland)

Chuli Galgamuwa (Auckland)
Margaret Higgison (Stratford)
Karen Dalldorf (Christchurch)

International

Teacher of the Year
Specialist Teacher of the Year
Trainer of the Year

Nguyen Van Tuong (Vietnam)
Harshinie Jayakody (Sri Lanka)
Weide Tan (Singapore)

National Awards

Our Swim Teacher of the Year for 2025

Ji-Yeon "JiJi" Kiddle has overcome aquaphobia — an intense
fear of water — from a negative childhood experience, to
become AUSTSWIM's Swim Teacher of the Year in 2025. Her
colleagues, parents and students cannot speak highly enough
of her kind, calm, caring nature. Hear what just one of them had
to say:

“Jiji was magically able to get our son (who was very nervous)
to love swimming lessons! Her approach is very calm,
reassuring and professional. It's clear she loves what she does
and has a true passion. Every week our son looks forward to
lessons with Jiji. We are so grateful for her and how well she
worked with our son, teaching him so patiently all the valuable

skills he’s learned. Thank you Jiji, you are amazing.” - Jessica

AUSTSWIM is incredibly proud to see our industry come
together to recognise brilliance, commitment, and innovation in
the teaching of swimming and water safety.

Pictured below: Jiji doing what she loves best - teaching young swimmers
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https://austswim-com-au-7424314.hs-sites.com/blog/austswim-2025-awards-of-excellence
https://www.ncver.edu.au/
https://www.ncver.edu.au/

Highest Quality Swimming

and Water Safety Education

Training that gives teachers the skills to save lives

Delivering quality education is at the core of everything we do. Each year, thousands of new teachers begin their
professional journey with us, learning not just how to teach others how to swim, but also water safety skills that can be

applied in any aquatic environment.

Commitment to quality and accreditation

In 2025, we were pleased to receive Australian Skills Quality
Authority (ASQA) reaccreditation of our Registered Training
Organisation (RTO) until 2032. This outcome reaffirms our
commitment to being a "quality RTO" dedicated to high standards,
delivering training that creates meaningful outcomes for our
students, swim schools, industry, and community.

Transforming the learning experience

We also invested in digital transformation and content renewal
across our core courses, ensuring that our training remains
modern, engaging, and industry leading.

A new multimedia learning design was introduced, beginning to

replace text-heavy materials with video demonstrations, case
examples, and real teaching scenarios.

Additional educational improvements

Teacher of Infant and Preschool Aquatics (INF)
Updated to align with the updated requirements of the
Sport, Aquatics and Recreation training package as well
as providing learners with a modern elearning
experience to supplement the course.

Teacher of Aquatics — Access and Inclusion (TAI):
Revised to include greater focus on neurodivergent
learners, safeguarding, and inclusive practice, aligning
with emerging research in aquatic education.

Towards Competitive Strokes and Coaching (TCSC):

Launched in partnership with Swimming Australia, this
new qualification modernises and supersedes our
Teacher of Competitive Strokes course, provides
valuable skills and drills for those teaching higher levels
of learn to swim and is also an approved prerequisite
course to enter the Swimming Australia Coaching
Framework.



https://www.asqa.gov.au/
https://www.asqa.gov.au/

Supporting every student to succeed

Our Information Services and Support team already provides
exceptional customer service, answering 1,400 calls and 1,100
emails monthly from students and prospective students.

In addition, we have further invested in a dedicated student
support office offering 1-on-1 tutoring/academic support for
students needing extra support to gain their qualification.

Building a learning community

Our Professional Development (PD) Library continues to
expand and grow. Each month our teachers engage in an
average of 100 PD sessions. Each module helps teachers
deliver inclusive, safe, and high-quality aquatic programs.

Looking ahead

In the year ahead, we will continue to align our curriculum
with national workforce priorities, ensuring our teachers are
equipped for changing community needs. Planned updates
to our digital systems will further streamline enrolment,
progress tracking, and certification, continuing our journey
toward a seamless learner experience.

Excellence in education is more than a goal. It’s a
responsibility we take seriously.

66

- Melinda Crole, AUSTSWIM Chair
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AUSTSWIM training
delivers results that save lives

National outcomes from the NCVER
Student Outcomes Survey 2024

0000 OO0

EMPLOYMENT
AFTER
TRAINING

JOB-RELATED
BENEFITS

JOB GROWTH

OVERALL
SATISFACTION

RECOMMEND-
ATION RATE

TRAINING
GOALS MET

89.9%

of AUSTSWIM graduates

are employed after
completing their training.

93.5%

Gained at least one ,job
related benefit such as
promotion, new role, or higher
skill level.

65.5%

were employed before taining
= and 30.0% went on to work
at a higher level after training.

91.5%

of participants were satisfied
with their AUSTSWIM
training experience.

87.8%

Would recommend AUSTSWIM
to others

98.6%

Achieved main reason for doing
the course
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https://austswim.com.au/professional-development
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Drowning Prevention
Awareness and Advocacy

Empowering teachers to prevent tragedy before it happens.

With the shared purpose of all Australian Water Safety Council members being drowning prevention,
every day, our teachers, trainers, partners, and communities work together to save lives.

4 . . . .
v/| Leading a national voice for prevention

As part of the Australian Water Safety Council we collaborate
with Royal Life Saving Society — Australia, Surf Life Saving
Australia and other national bodies to champion education-
led approaches to water safety, and the Australian Water
Safety Strategy.

This collective effort ensures the voice of swimming and water-
safety teachers is heard in the decisions that shape public
health and aquatic safety across Australia.

\/' Turning data into action

The National Drowning_Report 2025 offers both a warning and a
call to act. This year 357 lives were lost — a 27% increase on the
10-year average. Most were males (81%), a third (33%) were over
65, with 32% were born overseas.

These numbers drive our purpose. Through our courses,
bulletins, and partnerships, we interpret the data and turn
national trends into local prevention efforts, equipping every
teacher to be a community educator as well as a swim teacher.

AUSTSWIM ANNUAL REPORT 2024 | 25

W[ Stop. Look. Stay Alive.

Our support of Surf Life Saving’s Stop. Look. Stay_ Alive
campaign over the summer of 2024/25 was part of the
broader industry effort to reduce drowning incidents in the
surf. Through our social media, swim schools and local
councils we helped the campaign reach more than
250,000 people in NSW with a simple message:

e Stop before entering the water.
e Look for hazards.
e Stay Alive by making safe choices.

Our trainers in NSW shared the message with all their swim
teacher students throughout our courses held over
summer when the risk of drowning is highest. All our
teachers are equipped to teach water safety skills and how
to apply them in any water environment including the surf.

Thanks to the NSW Government for a grant to support our
outreach efforts.



https://www.watersafety.com.au/about-us/
https://www.royallifesaving.com.au/research-and-policy/drowning-research/national-drowning-reports
https://austswim.com.au/stoplookstayalive

™M

4

Teachers as ambassadors for safety

Our licensed teachers are on the frontline of drowning prevention. Across Australia, our 28,000+ AUSTSWIM
qualified swim teachers are taking water-safety conversations and knowledge beyond the pool — into
classrooms, local events, and community programs.

Partnerships that save lives

We continue to build strong alliances with national and state-based partners to reinforce a united front on
drowning prevention. Our involvement supports the Australian Water Safety Strategy 2030, which aims to
halve national drowning deaths by the end of the decade.

This year we worked collaboratively through industry forums, the National Aquatic Industry Committee,
events such as SWIMSAFER Week and conferences such as LIWA and SwimCon, ensuring that our collective
message — that every teacher trained is part of the drowning prevention workforce — remains front and
centre.

AUSTSWIM ANNUAL REPORT 2024 | 25
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https://www.royallifesaving.com.au/research-and-policy/australian-water-safety/australian-water-safety-strategy
https://www.royallifesaving.com.au/Aquatic-Risk-and-Guidelines/Engagement-Events-and-Forums/national-aquatic-industry-committee
https://swimsafer.org.au/
https://www.liwaaquatics.org.au/home
https://swimcon.org/
https://swimcon.org/

Industry Leadership and

Collaboration

Leadership through collaboration — a stronger industry

together

Across Australia, we are stronger because we work together.
The health and safety of our communities depend on an
industry that shares knowledge, celebrates innovation, and
collaborates with purpose. Our leadership is grounded not in
standing apart, but in standing alongside partners,
governments, and educators who share our belief that quality
swimming teachers save lives.

Collaboration that strengthens the industry

Throughout 2025, we worked closely with industry partners to
address workforce challenges, share best practice, and align
our collective efforts to strengthen aquatic education and safety
across Australia.

We continue to play an active role in national and state-level
initiatives that bring the aquatics community together. From
representation on the Australian Water Safety Council, the
National Aquatic Industry Committee, SwimCon 2025 and the
South Australian Aquatic Industry Leaders (SAAIL) group, to the
LSV Inland Waterways Forum, our team has contributed to
important conversations shaping the future of aquatic
education, workforce development, and drowning prevention.

We also launched our AUSTSWIM Swim School Network to
recognise, connect, and support swim schools that share our
commitment to quality, safety, and inclusion. Network members
are provided with access to practical resources, professional
development opportunities, savings, and a platform for
collaboration.

Working across sectors to expand access
and opportunity

Our partnerships extend beyond the traditional aquatic
sector, reflecting our belief that collaboration is essential to
meeting evolving community needs.

Through government-funded initiatives in New South Wales
(Smart and Skilled, NSW Office of Sport) and Queensland
(Skills Australia, until June 25) we created new pathways for
individuals to access swim teacher training, particularly those
from underrepresented or disadvantaged backgrounds.

We continue to work closely with AUSactive, Royal Life
Saving Society Australia, Swim Australia, Surf Life Saving
Australia and others to align training frameworks, recognise
shared qualifications, and promote excellence in aquatic
education. Each partnership contributes unique expertise
and energy to the collective goal of creating safer aquatic
environments

for all.

Our new partnership with V-Insurance Group provides
essential support for licensed teachers and swim schools,
ensuring every professional within our network has access to
affordable, comprehensive insurance coverage that protects
them and their students.



https://austswim.com.au/swim-schools#swim-school-network
https://vinsurancegroup.com/

Reaching remote communities

Through the NT Remote Pools Project, we were proud that 10
of the 15 volunteers selected this year for remote volunteer
placements were AUSTSWIM-licensed teachers. This initiative
brought qualified instructors to some of the most isolated
communities in Australia, ensuring that even children living
hundreds of kilometres from the coast can access quality swim
and water safety education. (See more page 19).

66

- Brad Maunsell, AUSTSWIM CEO

29
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1im

- Georgie Nichol,
AUSTSWIM Executive General Manager,,

Innovation to meet evolving needs

Innovation remains at the heart of our leadership. In late
2024, we rolled out our new AQUA Exercise Instructor
Course, developed to meet growing demand for aqua-
fitness professionals and to support drowning prevention
for older Australians.

The course was developed to meet updated industry
requirements and shaped through AUSTSWIM’s belief that
water-based activity isn’t just about fitness, it's also about
water safety, connection, and quality of life.

AUSTSWIM ANNUAL REPORT 2024 | 25 13


https://austswim.com.au/course-detail/aqua-exercise-instructor-course-aqua-public
https://austswim.com.au/course-detail/aqua-exercise-instructor-course-aqua-public
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Organisational Excellence

Building the systems and strength that allow teachers to save lives

Behind every teacher, course, and community program lies a team dedicated to building strong systems, sound governance, and
a sustainable future. Our focus on organisational excellence ensures that AUSTSWIM continues to lead with integrity, deliver with

quality, and grow with purpose.

Financial performance and sustainability

Through disciplined financial management and strategic
product development, we have positioned the
organisation for self-sustaining growth while maintaining
our commitment to quality.

Revenue diversification continued through the rollout of
new products, services and membership models,
including the AUSTSWIM Swim School Network, our Aqua
Exercise Instructor Course and new Professional
Development modules, which together created new
streams of income and strengthened engagement across
the industry.

We took action to optimise course delivery schedules,
reduce overheads, and increase course viability in every
state, without compromising educational quality. We also
introduced new pricing structures, balancing affordability
with  sustainability, with a focus on professional
development as a value driver for licence renewals.

Investment in systems transformation

Excellence requires infrastructure that works seamlessly
for both customers and staff. Over the past year, we have
made more progress in modernising our systems and
digital platforms.

Our website redevelopment is nearing completion, which
will introduce a fully customer-centric design that
improves  navigation, measurability, online sales
effectiveness and enhanced student support.

Governance, recognition, and partnerships

In 2025, the Board oversaw key developments in
strategic planning, risk management, and organisational
capability. Members of our new Finance and Risk
Committee led a leadership workshop on risk
management in October, enhancing internal capacity to
manage business priorities effectively.

We also recognise the ongoing contribution of our Life
Members and Fellows (listing page 21), whose ongoing
advocacy and insight continue to strengthen our legacy
and integrity.

AUSTSWIM ANNUAL REPORT 2024 | 25

Our success is shared with our valued partners including
Swim Brothers, for whom our sponsorship continues to
support inclusion initiatives; V-lnsurance Group, our major
(Guardian) sponsor; and the Smart and Skilled (SAS) funding
partners in New South Wales (current) and Queensland (till
June 2025) to help us remove barriers to teachers accessing
training and entering the workforce.

Strengthening internal communication
and brand impact

Excellence begins within. Over the past year, we have
focused on improving internal communications, ensuring
our national team remains informed, supported, and
connected. Enhanced cross-state collaboration, clearer
reporting lines, and dedicated state leadership
accountability have strengthened coordination and
ownership across the organisation.

Externally, our brand impact has continued to grow
through campaigns that not only drive enrolments but
also amplify our social purpose. Initiatives such as our
Summer Teachers are Made in Winter and Take the
Plunge campaigns demonstrate how quality training and
powerful messaging can drive awareness, behaviour
change, and pride in our mission.

Looking forward

We know that organisational strength underpins teacher
success. By maintaining excellence in how we lead, govern,
and operate, we ensure that teachers everywhere have the
support, systems, and confidence they need to save lives.

Our excellence underpins the

excellence of the industry we serve.



https://swimbrothers.com.au/
https://vinsurancegroup.com/

Our Impact By Numbers

413 365

TOTAL TEACHERS TRAINED SINCE 1979

OUR PEOPLE

28,000+ LicenseD AusTSWIM TEACHERS

79000+ TOTAL TRAINED TEACHERS
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Funding our work
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Income

AUSTSWIM Delivered Courses

Government Grants

Teacher Renewals

Conferences

Other

AUSTSWIM Delivered Courses

Government Grants

[ Teacher Renewals

Expenditure

Employment costs

Presenters & Co-ordinators
Insurance

Conferences

Information Technology
Depreciation & Ammortisation
Marketing

Other

[ | Employment costs
[ Presenters & Co-ordinators
B Insurance

I Conferences

Total

53% 44%
20% 24%
19% 15%
0% 3%
8% 14%
$4,427,900 $5,071,188

Il Conferences

B Other
54% 50%
13% 1%
7% 6%
0% 2%
6% 6%
7% 5%
3% 3%
10% 18%
Total $4,514,610 $5,490,081

B Other

Information Technology
Depreciation & Ammortisation

Marketing

53%
24%
17%
0%
6%

$4,369,156

50%

14%
7%
1%
7%
6%
3%
12%

$5,107,704







A new career for Hayley

AUSTSWIM

TEACH A SKILL
FOR LIFE!

=

Hayley always dreamed of working
with children. After 9 years at home
raising children on her own, Hayley
gained an AUSTSWIM Teacher of
Swimming and Water Safety
qualification and Teacher of Aquatics —
Access and Inclusion qualification,
supported by SAS funding from NSW.

This gave her the confidence and skills
to teach children of all abilities. Her
classes now bring joy and safety to
families who once felt excluded from
the water. She was one of the 118 out of
175 candidates who completed the
qualification in 2024, with 77 now
working. That’s an 87% success rate for
employment.

Being able to include children of all

abilities in my classes has been the

most rewarding part of becoming an
AUSTSWIM teacher. — Hayley

AUSTSWIM ANNUAL REPORT 2024 | 25

Our trainers go everywhere!

Meet Alina Graham, one of over 100 amazing Australian
AUSTSWIM trainers, several who also travel overseas
regularly to deliver training.

Alina, for example, recently visited Malaysia delivering our
courses, alongside local educators from AUSTSWIM SE Asia,
empowering and training them in the process.

Global expertise guides our safeguarding PD

Phil Doorgachurn's global safeguarding expertise helped
develop AUSTSWIM’s most popular professional
development course: Safeguarding_ Children and Young
People.

His vital work ensures that every AUSTSWIM teacher
understands their duty of care, recognises red flags, and
creates safe learning environments for all children. Phil also
keynoted at two professional development events for swim
teachers this year hosted by AUSTSWIM in Sydney and
Melbourne, with extremely positive feedback.

66

Safeguarding isn’t just compliance,
it’'s compassion in action. — Phil

%9

Phil Doorgackum


https://austswim.com.au/events#professionaldevelopment
https://austswim.com.au/events#professionaldevelopment

Sheryl’s shaped our support for neurodiverse learners

Sheryl Everett, an experienced swim teacher and inclusion advocate, assisted in the
development of our PD for Learn to Swim Classes with Neurodivergent Students. With 24
years of experience as a swim teacher and 21 years managing a special developmental
school's swim program, Sheryl has dedicated her career to making swim education
accessible for all abilities.

‘ ‘ | became an AUSTSWIM Trainer 7 years ago because |
wanted to share my knowledge and passion, and to
hopefully inspire both new and experienced teachers.
Reducing drowning rates is a big job and it all starts
with quality, dedicated swim teachers. — Sheryl , ,

Taking water safety to Remote Australia

In some of Australia’s most remote communities, access to
safe aquatic programs is limited.

For the past few years, AUSTSWIM has continued to play a
role in changing that story through the YMCA of Northern
Territories Remote Pools project by helping recruit volunteer
swim teachers for the project.

This year, of the 15 volunteers selected, 10 are AUSTSWIM-
licensed swim teachers. Each is more than a swim teacher.
They are a mentor, a community advocate, and often the first
to show children how to feel safer in and around water.

The presence of licensed teachers ensures that water safety
education in remote communities meets the same high
standards delivered in metropolitan centres.

It also demonstrates the national aim of AUSTSWIM’s
mission: no matter where you live, you deserve access to
quality swimming and water safety education.

66

When the children realised | was here just
for them, their excitement was contagious.
They are learning skills that could save
their lives. - AUSTSWIM Volunteer Teacher ’ ,
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https://www.remotepoolsproject.ymca.org.au/
https://austswim-com-au-7424314.hs-sites.com/blog/managing-learn-to-swim-classes-with-neurodivergent-students
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https://www.sportspeople.com.au/pages/18686-sportspeople-and-austswim-working-together
https://vinsurancegroup.com/

Life Members

Queensland Victoria Western Australia

- John Kane - John Gregson (dec)) - Brian Blanksby

- Colin Purdy - John Kilpatrick (dec.) - Geoff Hayes (dec)

~ Gwen Welford - Meredith King - lain MacWilliam (dec,)
© Ted Tullberg

Tasmania > Len Willmer Northern Territory

o Bill Stewart o Annette ‘Floss’ Roberts
New South Wales

South Australia © Kirk Marks
o Bill Meaney

o Ken Richter

o Justin Scarr
© Rae Szulawa

Fellows

o Pat Hallagan o Ruth Arnold o Betty Parssey
= o Pam Barrie o John Rigby
o Jon Donohoe

© Kirk Marks
© Dawn Prowse
© Phil Vanny

O Peter Meaney
o Clive Patrickson
o Helen Wheatley

> Graeme Lange
o Peter Conochie
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@STSWM

Quality swimming
teachers save lives.

Contact Details

AUSTSWIM Ltd
ABN /2 515 /751227
RTO 104975

Level 1, Building 2,
195 Wellington Rd, Clayton
T 1300 885 666
E info@austswim.org.au
W austswim.org.au

Brisbane | Sydney | Melbourne | Adelaide | Perth

Stay Connected
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https://austswim.com.au/

